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5e 
AGENDA REPORT 
Consent | Action 

 
 

June 5, 2023 
 
TO:                Commissioners  
 
FROM:  Keene Simonds, Executive Officer  
     
SUBJECT:  Changes to the Adopted Salary Range for the GIS Analyst Position   
___________________________________________________________________________________________________________________ 

 

SUMMARY 
 
The San Diego County Local Agency Formation Commission  (LAFCO) will consider making 
changes  to  the adopted salary  range  for  the GIS Analyst position.   The proposed changes 
would  increase the salary range by approximately 8% and marked by raising the maximum 
annual  pay  from  $90,501  to  $97,489.    The  proposed  changes  purposefully  aligns  the GIS 
Analyst  to  match  the  Local  Governmental  Analyst  II  position  and  in  doing  so  create 
compensation harmony between the two positions given their comparable duties in terms of 
difficulty and complexity.   There are no fiscal impacts associated with the proposed changes.  

 

BACKGROUND 
 

GIS Analyst Position  
 

San Diego LAFCO’s job classification for the GIS Analyst position is provided under Rule No. VI 
and was established in August 2018.  The job classification specifies the incumbent provides 
digital mapping and ancillary information technology services involving work of greater than 
average difficulty and complexity.   A salary range of $59,346 to $80,443 was also established 
at the time of the job classification to match County of San Diego’ own GIS Analyst position.  
The salary range has been subsequently updated through approved cost‐of‐living adjustments 
and presently set at $64,813 to $90,5001. 
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DISCUSSION  
 
This item is for San Diego LAFCO to consider proposed changes to the established salary range 
for the GIS Analyst position.  The proposed changes would increase the range by 8% and reset 
the top from $90,501 to $97,489.  The proposed changes purposefully aligns the GIS Analyst 
salary range to match the Local Governmental Analyst II range.   Approval would allow greater 
flexibility to the Executive Officer in recruiting and/or retaining incumbents in the position.    
 
ANALYSIS  
 

The  proposed  salary  range  changes  to  the GIS Analyst  position  before  San Diego  LAFCO 
represents a relatively modest adjustment aimed at helping to recruit and/or retain quality 
employees within existing organizational norms.   Specifically, the proposed changes would 
align the GIS Analyst to directly match the Local Governmental Analyst II position and in doing 
so create compensation harmony between the two positions given their comparable duties 
in terms of difficulty and complexity within the organization.   Any associated salary increases 
accommodated by the proposed changes would be limited to budgeted resources.  
 
RECOMMENDATION 
 
It  is  recommended  San  Diego  LAFCO  approve  the  proposed  changes  to  the  GIS  Analyst 
position salary range as provided in the proceeding section as Alternate One.     
 
ALTERNATIVES FOR ACTION 
 
The following alternatives are available to San Diego LAFCO through a single motion: 

 
Alternative One (recommended): 
Approve a salary range adjustment for the GIS Analyst position to increase the low/high 
points to $61,963 to $97,489 effective June 5, 2023.  
 
Alternative Two: 
Continue the item to the next regular meeting and provide direction to staff for additional 
information as needed. 
 
Alternative Three: 
Take no action.  
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PROCEDURES  
 

This item has been placed on San Diego LAFCO’s agenda as part of the consent calendar.  A 
successful motion to approve the consent calendar will include taking affirmative action on 
the staff recommendation unless otherwise specified by the Commission.  
 
Respectfully 

 
Keene Simonds         
Executive Officer         

 
 
 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Attachments:   
 

1)    Current GIS Analyst job description   
2)    Existing salary ranges for all active positions   
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000454 Exec Officer, LAFCO ExOf LAFCO SD1 SD1/003 X Y 0 SD1
Min Hrly/Bwky Mtly/Annl |

69.16 11,987.73 |
5532.80 143,852.80 |

Mid Hrly/Bwky Mtly/Annl |
95.92 16,626.13 |
7673.60 199,513.60 |

Max Hrly/Bwky Mtly/Annl |
122.67 21,262.80 |
9813.60 255,153.60 |

________________________________________________________________________________________________________________________________________________________________________________
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000453 Asst Executive Officer, LAFCO AExOfLAFCO SD2 SD2/010 E Y 0 MGT
Min Hrly/Bwky Mtly/Annl |

50.53 8,758.53 |
4042.40 105,102.40 |

Mid Hrly/Bwky Mtly/Annl |
66.55 11,535.33 |
5324.00 138,424.00 |

Max Hrly/Bwky Mtly/Annl |
82.57 14,312.13 |
6605.60 171,745.60 |

________________________________________________________________________________________________________________________________________________________________________________
001016 GIS Analyst, LAFCO GISLAFCO SD2 SD2/011 E Y 0 MGT
Min Hrly/Bwky Mtly/Annl |

31.16 5,401.07 |
2492.80 64,812.80 |

Mid Hrly/Bwky Mtly/Annl |
37.34 6,472.27 |
2987.20 77,667.20 |

Max Hrly/Bwky Mtly/Annl |
43.51 7,541.73 |
3480.80 90,500.80 |

________________________________________________________________________________________________________________________________________________________________________________
001001 Local Government Analyst I LoGovtA1 SD2 SD2/002 E Y 0 MGT
Min Hrly/Bwky Mtly/Annl |

25.15 4,359.33 |
2012.00 52,312.00 |

Mid Hrly/Bwky Mtly/Annl |
32.34 5,605.60 |
2587.20 67,267.20 |

Max Hrly/Bwky Mtly/Annl |
39.53 6,851.87 |
3162.40 82,222.40 |

________________________________________________________________________________________________________________________________________________________________________________
001000 Local Government Analyst II LoGovtA2 SD2 SD2/001 E Y 0 MGT
Min Hrly/Bwky Mtly/Annl |

29.79 5,163.60 |
2383.20 61,963.20 |

Mid Hrly/Bwky Mtly/Annl |
38.33 6,643.87 |
3066.40 79,726.40 |

Max Hrly/Bwky Mtly/Annl |
46.87 8,124.13 |
3749.60 97,489.60 |

________________________________________________________________________________________________________________________________________________________________________________
001010 Local Government Analyst III LoGovtA3 SD2 SD2/008 E Y 0 MGT
Min Hrly/Bwky Mtly/Annl |

38.78 6,721.87 |
3102.40 80,662.40 |

Mid Hrly/Bwky Mtly/Annl |
51.99 9,011.60 |
4159.20 108,139.20 |

Max Hrly/Bwky Mtly/Annl |
65.18 11,297.87 |
5214.40 135,574.40 |

________________________________________________________________________________________________________________________________________________________________________________
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001015 Admin Aide, LAFCO AdmALAFCO SD6 SD6/002 N Y 0 CNM
Min Hrly/Bwky Mtly/Annl |

20.50 3,553.33 |
1640.00 42,640.00 |

Mid Hrly/Bwky Mtly/Annl |
26.34 4,565.60 |
2107.20 54,787.20 |

Max Hrly/Bwky Mtly/Annl |
32.19 5,579.60 |
2575.20 66,955.20 |

________________________________________________________________________________________________________________________________________________________________________________
001006 Admin Asst - Executive, LAFCO AAExcLAFCO SD6 SD6/001 N Y 0 CNM
Min Hrly/Bwky Mtly/Annl |

24.85 4,307.33 |
1988.00 51,688.00 |

Mid Hrly/Bwky Mtly/Annl |
32.34 5,605.60 |
2587.20 67,267.20 |

Max Hrly/Bwky Mtly/Annl |
39.84 6,905.60 |
3187.20 82,867.20 |

________________________________________________________________________________________________________________________________________________________________________________
001007 Admin Asst - General, LAFCO AAGenLAFCO SD6 SD6/004 N Y 0 CNM
Min Hrly/Bwky Mtly/Annl |

23.39 4,054.27 |
1871.20 48,651.20 |

Mid Hrly/Bwky Mtly/Annl |
31.36 5,435.73 |
2508.80 65,228.80 |

Max Hrly/Bwky Mtly/Annl |
39.32 6,815.47 |
3145.60 81,785.60 |

________________________________________________________________________________________________________________________________________________________________________________
001018 Commission Clerk, LAFCO CmClkLAFCO SD6 SD6/005 N Y 6 CNM
Min Hrly/Bwky Mtly/Annl |

27.34 4,738.93 |
2187.20 56,867.20 |

Mid Hrly/Bwky Mtly/Annl |
35.57 6,165.47 |
2845.60 73,985.60 |

Max Hrly/Bwky Mtly/Annl |
43.82 7,595.47 |
3505.60 91,145.60 |

________________________________________________________________________________________________________________________________________________________________________________
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